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This year the CBTU celebrated our 40th anniversary.  The Convention was held in Las Vegas, Nevada from May 25-30, 2011.  The focus of this convention was to build on the past 40 years by reviewing where we’ve been, where we are and where we need to be. 

Rather than the usual “talking heads” and tons of resolutions, the convention was confined to interactive workshops and a small but relevant number of resolutions. 

The first day of convention saw the influx of registrations - over 1,000 participants - the set up of information booths and regional caucus meetings.  As usual Canada was well represented.

The convention opened with a welcome from representatives of the City of Las Vegas as well as the local CBTU Chapter President.  Greetings were brought from the Executive Secretary Treasurer of the AFL-CIO as well as the Director of Civil, Human and Women’s Rights of the AFL-CIO.  Solidarity greetings were brought by the Executive Vice President of the International Union of Painters and Allied Trades.

The keynote speaker was Arlene Holt Baker, the Executive Vice President of the AFL-CIO, the highest ranking African American woman in the U.S. labour movement.

Each of these speakers addressed the losses sustained throughout the U.S and the repressive labour laws that have been enacted in so many states.  They all stressed the need for workers to stand together to fight the right wing agendas in both the U.S. and Canada.

After the greetings, the delegates were divided into workshops to identify the challenges being faced by the CBTU and what measures should be employed in order to remain relevant and assist with the work which has to be done.

The delegates in all the workshops were vocal with their thoughts and ideas and, after 2 full days of discussion, produced a far reaching document based on five strategic initiatives - Young Workers and Youth Engagement; Branding/Marketing/Technology; Political Action; Outreach and Engagement; and Financial Resources - for which the international organization as well as the chapters can engage.

The delegates not only developed goals and objectives - they also recommended time frames for the organization to follow.  The goals are as follows: 

1. Youth Engagement - increase young worker engagement and participation through mentoring, scholarships and partnerships by 25 to 30% between September 2011 and June 2012
2. Branding/Marketing/Technology - engage the membership and community through media outreach and brand CBTU so that its message appeals to workers of all ages and to the community within 9 months
3. Political Action - expand member awareness, knowledge and ability to participate in political engagement - on going
4. Outreach and Engagement - outreach to members to educate and engage them so they can articulate the CBTU mission and goals - on going
5. Financial Resources - an urgent need to increase the organization’s financial stability and ensure longevity through on-going funding activities - on going
The process has already begun at every level of the organization to chart its future and its influence in the labour movement and with community allies.


While the main focus for the convention was building the organization, it also dealt with the many other issues affecting the labour movement including the attack on public sector workers in both the U.S. and Canada.  One resolution dealt with these attacks and the convention resolved to support a Call to Action Conference which will be held in Phoenix in November 2011.  All Chapters are tasked to hold similar conferences in their areas.

Other resolutions included a $15 M Job Creation program to help with job loss in manufacturing, the public sector and construction trades;  Endorsation of a general strike in Wisconsin;  National Healthcare;  Solidarity with Haiti; continued opposition to a free trade agreement with Colombia; among others.

There were several panel presentations during the convention - one specifically dealing with the attack on the public sector.  Representatives from Wisconsin, Ohio and Michigan were on hand to give first hand information on the repressive labour laws being passed.

Several annual conferences are held at the same time as the main convention. 

CBTU RETIREES

On Wednesday, May 25th, the CBTU retirees held their annual conference discussing issues such as the role of retirees in the continuing success of CBTU; newly gained benefits of new legislation introduced in the U.S.; understanding social security and medicare.  The conference also dealt with issues such as healthy living, long term/nursing home care and generational care giving.  At the end of the conference, the retirees provided recommendations to the general convention on those issues which needed to be dealt with by the entire CBTU membership.

THE COMMUNITY ACTION AND RESPONSE AGAINST TOXICS (CARAT) TEAM

Also on May 25th the CARAT team met for their conference.  This group is dedicated to monitoring and educating communities on environmental issues.  In conjunction with environmental justice groups, this team of dedicated people organize in their communities to assess environmental needs, refer environmental health issues to appropriate agencies, provide information to libraries and community organizations about hazardous environmental issues.  The CARAT teams worked closely with the black community around Katrina as well as the communities now suffering losses due to tornadoes and other severe weather around the U.S.

During their conference they discussed such issues as the need to more strongly link environmental justice with social justice; train the trainer sessions in order to educate the communities dealing with environmental issues; training community emergency response teams (CERT) around disaster preparedness when professional responders are not immediately available - skills taught include fire safety, light search and rescue, team organization and disaster medical operations as well as a workshop designed to provide the skills necessary to form a sustainable CARAT team as well as the roles and responsibilities of community partners.  

At the end of the conference, the team reported to the overall convention. 

YOUTH LEADERSHIP
On Friday, May 27th, the Youth Leadership Institute held their annual conference as well.  Two panel discussions were held - the first dealing with the current threat to collective bargaining and the impact on public sector workers and the second one dealing with the role and influence of unions in Las Vegas.  The conference wrapped up on Saturday, May 28th with a field trip for the participants.  This annual conference allows the younger members to come together for education and open and honest discussions on their place and influence in the future of the labour movement.

CBTU ONTARIO-CANADA CHAPTER
The Ontario Chapter is very instrumental in the overall success of the CBTU.  Both Janice Gairey, President of the Chapter and Chris Wilson, PSAC are members of the International Executive Board and therefore in positions of influence in the organization.  

Our participation in this convention was profiled in a number of ways.  

Sister Gairey was the host for the all important Awards dinner/dance on the Sunday evening; Brother Wilson was asked to do a presentation during one of the panel discussions on the attack on public services; and the Ontario Chapter won the award for the most improved membership with a 100% increase in our membership base. 

Of major importance to our contingent was a speech given by President Obama on national television regarding the Israeli/Palestinian conflict.  Two years ago at the Chicago convention, the Ontario Chapter presented a resolution to deal with this very issue. At the time our resolution was not popular with many of the American delegates and caused quite a stir.   However, the recommendations presented by President Obama in his speech were the same as the resolution we presented.  It was very encouraging to see that we were vindicated.
The Ontario Chapter and its members will continue to make an impact on the CBTU.  This year we celebrate our 15th anniversary and our goal is to continue to increase our membership and to increase the number of delegates who attend the Regional Conferences and the National Convention.
Next year’s convention will be held in St. Louis.

